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Abstract 
 
The advent of Artificial General Intelligence (AGI) necessitates a fundamental evolution of our 
economic operating systems. This paper argues that mass AI-driven displacement is not 
inevitable but rather a failure of imagination and structural design within current corporate and 
global economic models. We introduce Metagenic Capitalism, a new economic paradigm 
predicated on the recursive reinvestment of capital into human potential. It is a deliberately 
designed system for perpetual origination, representing a fundamental shift from the extraction 
of finite resources to the generation of infinite value by systematically converting human 
creativity into co-owned enterprise. 
 
The proposed operationalization is the Internally-Focused Sovereign Wealth Fund (I-SWF), a 
corporate-based mechanism that converts automation-driven efficiency gains into funded 
internal innovation labs, transforming “human resources” into “innovation assets.” Profits from 
these ventures are recursively distributed, funding further innovation, new jobs, and a Universal 
Metagenic Dividend (UMD)—a pioneering approach to basic income. This model integrates a 
novel psychological framework—the MetaMind Bend (MMB) Model—which diagnoses and 
deconstructs the subconscious “Mesa Anchors” at the level of top decision-makers (e.g., 
scarcity, separation, fear) that perpetuate our current system’s pathologies.  
 
This paper presents the theoretical foundations, proposes a precise operational protocol, and 
outlines a mixed-methods research design to validate the model. It posits that the transition to a 
post-scarcity economy necessitates a prior deconstruction of the internalized scarcity 
consciousness that breeds competitive rather than collaborative economic and political 
structures, which underpin failing institutions globally. 
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1. Introduction:  
The AGI Precipice and the Necessity of a Paradigm Shift: 
Imperative for Systemic Reinvention 
 
The Fourth Industrial Revolution, characterized by capital in the form of AI capable of replacing 
human labor at scale, constitutes a technological evolution that exposes profound structural 
failures in neoliberal capitalism. It renders obsolete economic models predicated on 
labor-for-wages and perpetual material growth (Schwab, 2016). Projections of 300–800 million 
jobs displaced globally by 2030 (McKinsey Global Institute, 2023) are not evidence of AGI’s 
inevitability but an indictment of institutional rigidity. Eight hundred million lost jobs would mean 
that one in five working-age adults worldwide is unemployed. This highlights a systemic, not 
cyclical, crisis. It is an economic operating system built upon and reinforcing a scarcity 
consciousness (Kostrova, 2023; Thoreau, 1854). As Kostrova (2024) notes, “AGI is not a 
problem to be solved, but a mirror forcing us to see the brokenness of our systems; it is an 
evolutionary push to finally build an economy that works for humanity, not against it.” 
 
The paper argues that the proposed solutions like Universal Basic Income (UBI) do not 
present a feasible or timely solution, considering that there have been no actionable policies 
implemented in any world region, beyond fractional pilots, many of which have been canceled. 
In addition, UBI as a solution addresses symptoms but not the cause: a lack of mechanisms to 
leverage human creativity at scale. 
 
The advent of Artificial General Intelligence (AGI) necessitates a fundamental evolution of our 
economic operating systems. The post-AGI era precipitates an existential economic crisis, 
portending the displacement of hundreds of millions of jobs and exposing the terminal 
inadequacies of neoliberal, scarcity-based capitalism. This paper argues that this disruption is 
not merely technological but epistemological, rooted in a fundamental misalignment between 
our economic systems and human needs, as well as the nature of consciousness, and that 
AI-driven displacement is not an inevitability but a failure of imagination and structure within our 
current corporate and global economic models. This paper is a proposal for systemic redesign.  
 
We introduce Metagenic Capitalism. 
 
Meta- 
- something of a higher order. 
 
Genic- (Genesis, Creation, Origin) 
Gen·e·sis-  
- the origin or mode of formation of something. 
 
Metagenic Capitalism is a new economic paradigm predicated on the recursive reinvestment 
of capital into human potential.  
 
It is the definitive economic framework for the age of creation. It is a deliberately designed 
system designed for perpetual origination, representing a fundamental shift from the extraction 
of finite resources to the generation of infinite value by systematically converting human 
creativity into co-owned enterprise. 
 
This model functions as a genesis engine—a recursive financial structure where the sole 
purpose of capital is to fund the continuous creation of new ventures, new markets, and new 
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forms of collaboration that did not previously exist. It is the source code for a self-originating 
economy, strategically allocating investment to the very origin point of ideas to ensure 
ownership and value are captured at the moment of conception. It is designed to harness this 
technological evolution by systematically converting the threat of displacement into an 
engine of mass intrapreneurship.  
 
By formalizing creation as the highest-value economic activity, Metagenic Capitalism 
transforms corporations into ecosystems of prolific innovation, where the primary output is a 
portfolio of employee-generated ventures. It is a renewable economic paradigm, powered by the 
infinite human capacity for novel solutions, designed to identify and fund the generative potential 
within every individual, turning latent creativity into tangible equity. In the current era of AI 
advancement, every individual is upskilled and equipped with tools for research and 
decision-making optimization, enabling the highest possible value from their innovative efforts. 
As the ultimate antidote to economic stagnation, Metagenic Capitalism is engineered to 
maximize the rate of responsible venture creation across society, ensuring a perpetual cycle of 
innovation and widespread prosperity. 
 
This paper contends that AGI is not the problem but the ultimate revealer of a pre-existing 
condition. We present a diagnosis of this condition and a blueprint for a new system, Metagenic 
Capitalism, designed to be psychologically congruent and economically recursive. Metagenic 
Capitalism is a system designed to turn organizational challenges into opportunities for mass 
intrapreneurship and recursive wealth generation. 
 
The advent of Artificial General Intelligence (AGI) precipitates an existential economic crisis, 
portending the displacement of hundreds of millions of jobs and exposing the terminal 
inadequacies of neoliberal, scarcity-based capitalism. This paper argues that this disruption is 
not merely technological but epistemological, rooted in a fundamental misalignment between 
our economic systems and the nature of human consciousness.  
 
The proposed operationalization of Metagenic Capitalism as a new paradigm is the 
**Internally-Focused Sovereign Wealth Fund (I-SWF)**, a corporate-based mechanism that 
converts automation-driven efficiency gains into funded internal innovation labs, transforming 
"human resources" into "innovation assets." Profits from these ventures are recursively 
distributed, funding both further innovation and a **Universal Meta Dividend (UMD)**, a 
pioneering approach to basic income.  
 
This creates a formal market for employees to propose and lead ventures that solve 
organizational challenges, effectively allowing them to "create their own jobs." These ventures 
are jointly evaluated by the corporation and external investment partners, with a standardized 
equity model granting stakes to intrapreneurs, the parent company, and a Universal Meta 
Dividend (UMD) pool. The result is a scalable, recursive system that transforms human capital 
from a cost center into a portfolio of innovation assets, mitigating social disruption while 
unlocking unprecedented economic and social value. 
 
This model integrates a novel psychological framework—the MetaMind Bend (MMB) 
Model—which diagnoses and deconstructs the subconscious "Mesa Anchors" (e.g., scarcity, 
separation, fear) that perpetuate our current system's pathologies. 
 
This paper presents the theoretical foundations, a precise operational protocol, and a 
mixed-methods research design to validate the model, positing that the transition to a 
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post-scarcity economy requires the prior deconstruction of the internalized scarcity 
consciousness that underpins our failing institutions. 
 
 
2. The Diagnosis - The Terminal Pathology of Industrial-Age 
Capitalism 
 
2.1. The Three Lies of Scarcity-Based Capitalism 
 
The current system is built upon three untenable axioms: the possibility of Infinite Growth on a 
finite planet, the efficacy of Trickle-Down Economics, and the reduction of human beings to 
Human Resources to be optimized. These are not economic laws but cognitive constructs 
designed to perpetuate an extractive model. 
 
2.2. The Identity Crisis of Capital 
 
Our external economic model is a direct externalization of our collective internal state, our Mesa 
Anchors (Kostrova, 2024). The scarcity, separation, and fear that dominate individual 
psychology are mirrored in the structures of global finance, which operates on a foundation of 
lack and competition. 
 
2.3. The Failure of Incrementalism 
 
Proposed solutions such as Universal Basic Income (UBI), retraining, and ESG investing are 
well-intentioned but structurally insufficient. UBI’s funding mechanisms and overall policy 
development remain undefined, and its feasibility is highly contested. It promises to patch a 
leaking hull without addressing the fundamental design flaw: the vessel itself is built for 
extraction, not generation. These approaches operate within the old paradigm and are therefore 
unable to transcend it. 
 
2.4. The "Mass Entrepreneurship" Fallacy 
 
A more seductive, yet equally flawed, proposal is the call for mass entrepreneurship—the idea 
that millions of displaced workers can simply become entrepreneurs. While some indeed will, 
any expectation that everyone will instantly succeed at providing for themselves and their 
families is plainly false. This concept, while appealing to ideals of self-reliance, is a utopian 
fallacy that ignores robust empirical data on startup economics and human capital, especially in 
rapidly changing and highly unpredictable markets. 
 
2.4.1. The Data on Startup Failure and Time-to-Profitability 
​
The notion that a critical mass of displaced workers or graduates without job opportunities can 
instantly generate a livable income to pay next month’s bills through independent 
entrepreneurship is statistically unsupported. Research consistently demonstrates the high-risk 
nature of new ventures.  
 

●​ Approximately 20% of new businesses fail within the first year, 45% within five years, 
and 65% within ten years (Bureau of Labor Statistics, 2021). And that is in a more 
predictable economic environment than what we are seeing now. 
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●​ The path to profitability is protracted. A study by the National Bureau of Economic 
Research found that only 39% of startups that eventually become profitable achieve that 
milestone within two years of inception. The median time to profitability is three years 
(Hurst & Pugsley, 2011). 

●​ The Kauffman Foundation reports that in the crucial first year of operation, the majority of 
startups generate less than $25,000 in revenue (Fairlie, 2023), an amount insufficient to 
support a household even if this would correspond to 100% profitability, which is 
practically never the case. 

 
2.4.2. The Capital and Skill prerequisites 
​
The barriers to successful entrepreneurship extend beyond time. They include significant 
specialized skills, in most cases, financial capital, and a specific risk-tolerant mindset that is not 
uniformly distributed across the population. 
 

●​ Financial Barrier: The average cost to start a micro-business is estimated at 
approximately $3,000 (U.S. Bank, 2022), while the cost to start a small business with 
employees or contractors often exceeds $30,000. Although AI automation and currently 
available technologies may reduce startup costs, workers displaced by AI or recent 
graduates typically find access to the required capital prohibitive without incurring 
debilitating debt. 

●​ Skill Barrier: Successful entrepreneurship requires a confluence of skills beyond a core 
competency: marketing, sales, finance, legal, and operations. The "jack-of-all-trades" 
theory of entrepreneurship (Lazear, 2005) suggests that balanced skills are crucial, yet 
most individuals excel in one domain, not all. 

●​ Mindset Barrier: The psychological profile required to endure the extreme uncertainty 
and high failure rate of entrepreneurship is rare. Fear of risk and scarcity anxiety are 
significant inhibitors that prevent most individuals from pursuing or sustaining 
entrepreneurial ventures under financial duress. 

 
2.4.3. The Statistical Impossibility of Income Replacement 
​
The core economic failure of the mass entrepreneurship argument is its inability to scale as a 
substitute for mass employment. The number of new businesses required to replace the income 
of a single mid-level employee is untenable at a systemic level. 
 

●​ Statistically, the average non-employer business (sole proprietorship) generated an 
annual net income of approximately $53,731 (U.S. Census Bureau, Nonemployer 
Statistics, 2022). Numbers for 2025 will be different; regardless, the figure is skewed by 
high-performing outliers. The median income is significantly lower. 

●​ Critically, to replace the income of one mid-level employee earning $80,000, one would 
need to create multiple successful small businesses, as the vast majority of startups 
do not immediately reach this income level for the owner. The failure rate and low initial 
profitability mean that for every 100 displaced workers, several hundred successful 
business launches would be required to achieve income parity—a mathematically 
impossible feat given the capital, skill, and market constraints. 

 
2.4.4. The Corporately-Supported Intrapreneurship Solution 
​
This data does not negate the human potential for innovation; it negates the structure through 
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which it is unleashed. The Metagenic Capitalism model, specifically the Internally-Focused 
Sovereign Wealth Fund (I-SWF), is designed to solve these exact problems: 
 

●​ Eliminates Capital Barriers: The I-SWF provides non-dilutive seed funding, removing 
the personal financial risk that prevents most potential entrepreneurs from starting. 

●​ Provides Infrastructure & Skills: The corporation provides the missing skills (legal, 
marketing, finance) as a shared service, allowing the intrapreneur to focus on their core 
intellectual and innovative competency. 

●​ Mitigates Market Risk: Ventures are designed to solve known organizational or market 
challenges, providing a built-in "first customer" and significantly de-risking the initial 
value proposition. 

●​ Ensures Income Stability: Intrapreneurs remain employees during the venture-building 
phase, receiving a salary and benefits, thus decoupling innovation from survival anxiety.  

 
Therefore, corporately-supported intrapreneurship is not merely an alternative to independent 
entrepreneurship; it is the only scalable, data-driven model capable of systematically converting 
latent human creativity into viable economic activity at the scale required by the AGI transition. It 
transforms what would otherwise be a statistically improbable individual gamble into a de-risked, 
systematic portfolio approach to innovation and job creation. 
 
2.4. The Corporation as a Consciousness-Limiting Entity 
 
The modern corporate structure, with its hierarchical governance and fiduciary duty to 
shareholders above all else, is a physical institutionalization of "Mesa Mind" thinking (Kostrova, 
2024). It is engineered to optimize for narrow, short-term financial metrics, deprioritizing the 
long-term thinking required for a new era. 
 
2.5. The Quantified Collapse 
 
Data on rising inequality, healthcare breakdown, mental health crises, and ecological 
degradation are not separate issues. They are interconnected symptoms of a systemic "Identity 
Gap"—the dissonance between an individual's conditioned self (scarcity-driven) and authentic 
potential (abundance-oriented), reflected at the civilizational level (Kostrova, 2024). 
 
2.6. Beyond Left and Right 
 
The traditional political spectrum is itself a set of Mesa Anchors of contracted human 
consciousness at play, a polarity that prevents a new economic synthesis. (Kostrova, 2024) The 
debate between state control (left) and market fundamentalism (right) is a trap within the old 
paradigm. Metagenic Capitalism requires a transcendence of this dichotomy. 
 
2.7. The AGI Mirror: Capitalism's Final Exam 
 
Artificial General Intelligence acts as the ultimate revealer. It exposes the system's fundamental 
incompatibility with human flourishing by demonstrating that the very concept of "labor" can be 
made obsolete, while the system lacks the mechanisms to distribute the benefits of this 
obsolescence. 
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2.8. The Choice: Collapse or Transcendence 
 
We face a bifurcation point: a descent into greater instability, inequality, and conflict catalyzed by 
AGI-driven displacement, or a conscious evolution towards a more intelligent, compassionate, 
and recursive economic system. The choice is urgent and non-delegable. 
 

 
3: The Philosophical Foundation - The 
Consciousness-Economy Nexus 
 
3.1. The Flawed Axioms of Neoliberal Capitalism 
​
Traditional economics operates on axioms of rational self-interest, scarcity, and separation 
(Smith, 1776; Friedman, 1962). These are not fundamental truths but Cognitive and Systemic 
Mesa Anchors—deeply ingrained, limiting constructs that shape perception and, consequently, 
system design (Kostrova, 2024). The "Identity Gap"—the dissonance between an individual's 
conditioned self and authentic potential—is mirrored at the systemic level as both a gap 
between technological capability and human application and a gap between economic output 
and human flourishing. 
 
3.2. First Principle: All Economics is Applied Psychology 
 
The economy is not a blind force of nature; it is an externalization of our collective internal state. 
To change the system, we must change the consciousness that designs and perpetuates it. 
 
3.3. The Meta Mind State as the Prerequisite for a Post-Scarcity Economy 
 
You cannot build an abundant system with a scarcity-consciousness. The transition to a 
post-scarcity economy requires a prior mass transition in individual and collective 
consciousness from a contracted "Mesa Mind" to an expansive "Meta Mind" (Kostrova, 2024). 
 
3.4. The Recursive Loop 
 
Consciousness and system are not separate. They exist in a recursive feedback loop. Limiting 
systems create limiting consciousness, and limiting consciousness designs limiting systems. 
There is an urgent need to design a new economic model that will create a positive recursion of 
flourishing. 
 
3.5. The Goal: Recursive Human Flourishing 
 
The new success metric is not GDP growth but Recursive Human Flourishing—the 
multiplicative enhancement of human potential and well-being through co-ownership, equity, and 
the mass-level liberation of creative capacity of all human beings. 
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4: The Operating System for the Human Element 
 
4.1. The MetaMind Bend (MMB) Model  
 
The MMB Model provides the psychotechnological framework for this transition. It posits that 
human behavior is constrained by Mesa Anchors—hierarchical, interconnected patterns of 
cognition, emotion, behavior, social contracts, conditioning, and other factors that contract 
awareness into a limited "Mesa Mind" state (Kostrova, 2024). Examples include identifying as 
an "employee" awaiting direction or feeling entitled to be provided for while avoiding a sense of 
ownership. The process of Un-Anchoring is essential for individuals to operate from a "Meta 
Mind" state of creativity and ownership, which provides the necessary psychological substrate 
for the Metagenic Capitalism system that relies on a self-renewing, collaborative, 
mass-intrapreneurial ecosystem (Kostrova, 2024). 
 
4.2. The "Identity Gap" as the Primary Economic Drag Coefficient 
 
The internal dissonance between an individual's current state and their potential is the primary 
source of external inefficiency, low innovation, workplace conflicts, crime, and human suffering. 
Closing this gap is the most significant economic efficiency gain available (Kostrova, 2024). 
Mesa Anchors are hierarchical, interconnected patterns of cognition, emotion, behavior, social 
contracts, and other identity-shaping parameters that contract awareness into a limited "Mesa 
Mind" state. They form a self-reinforcing architecture of personal and systemic limitation. 
 
You cannot change the system without changing the minds that hold it. Systemic transformation 
is impossible without a parallel process of individual "Un-Anchoring"—the deconstruction of 
these limiting patterns (Kostrova, 2024). 
 
4.3. The MMB Protocol for Leaders 
 
A specific protocol to prepare the cognitive and emotional architecture of leaders to operate 
from a Meta Mind state: fostering creativity, embracing uncertainty, and leading for recursive 
flourishing. 
 
4.4. The MMB Protocol for Employees/Intrapreneurs 
 
A framework to facilitate the identity shift from "human resource" to "innovation asset," 
empowering individuals to see themselves as creators and owners of their work. 
 
4.5. The MMB Protocol for Policymakers 
 
A methodology for deconstructing anchors of bureaucratic inertia, short-term political thinking, 
and ideological rigidity to enable the design of policies for a new economic age. 
 
5. The Vision For A New Economic Model and Its Urgent 
Implementation  
 
5.1. Metagenic Capitalism: A Synthesis of New Principles 
​
Metagenic Capitalism is defined by its recursive nature: it is an economic system consciously 
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designed to reinvest in the human creativity it requires to thrive. At the center of its operational 
system, Metagenic Capitalism prioritizes human and non-human well-being, which requires the 
expansion of the human consciousness that underpins all undertakings. It is the source code for 
a self-originating economy. 
 
The core principles of Metagenic Capitalism are: 
 

●​ The Goal is Recursive Flourishing: Success is measured by the multiplicative 
enhancement of human potential and well-being through encouraging creativity, 
distributed ownership, and meaningful equity stakes. Metrics include individual and 
community Flourishing Index scores, rates of employee-led venture creation, and 
long-term measures of shared wealth (e.g., equity participation rates and UMD growth), 
rather than GDP alone. 

●​ Capital Serves the Well-being of All Species: Capital deployment is explicitly 
subordinated to ecological and social well-being—not solely to maximize shareholders’ 
profits. Corporate charters, fiduciary duty frameworks, and impact accounting must be 
reformed so capital allocation decisions are assessed against biodiversity, community 
resilience, and cross-species welfare indicators as well as financial returns. 

●​ Financial and Technological Capital as Catalysts for Agency: Financial and 
technological resources operate as catalytic infrastructure to expand individual agency 
and ownership. Instruments include the I-SWF (non-dilutive seed funding), company-run 
accelerators, open R&D toolkits, universal access to AI research assistants, and 
targeted upskilling funding—all paired with governance rules that reserve equity and 
decision rights for intrapreneurial teams. 

●​ Level of Consciousness as the First Principle: Economic structures are 
externalizations of collective internal states; therefore, the wisdom, expansiveness, and 
maturity of consciousness must shape system design. Financial and technological 
capital are subordinate to—and deployed in service of—developing human and 
consciousness capital at progressively higher levels. 

●​ Intrapreneurship as Infrastructure: Corporations must build formal, scalable 
systems—dedicated internal accelerators,, protected time, shared 
legal/marketing/finance backstops, and transparent equity models—to channel 
employee creativity into validated ventures. Operational rules include selection criteria, 
salary continuity during venture incubation, standardized equity splits, and 
success/readiness metrics so intrapreneurship becomes a predictable, investable, and 
scalable engine of job creation. 

 
5.2. Discussion: Implications, Objections, and Pathways to Adoption 
 
5.2.1. Theoretical Implications 
​
This work bridges the chasm between economics and consciousness studies. It proposes a 
unified field theory where internal psychology and external economy are seen as a recursive, 
interacting system, demanding a new transdisciplinary approach to economic science. 
 
5.2.2. Addressing Potential Objections 
 

●​ "It's Utopian": The protocol is designed for incremental adoption within existing 
corporate structures, mitigating systemic risk. It is a practical response to the tangible 
cost of layoffs and talent loss. 
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●​ "Shareholders Will Never Agree": The model is framed as superior long-term value 
creation. It transforms a cost (salaries for redundant roles) into an asset (a portfolio of 
equity-held ventures), directly appealing to fiduciary duty. 

●​ "It's Logistically Impossible": The SaaS platform is specifically designed to manage 
the complexity of vetting, funding, and overseeing a high volume of internal ventures at 
scale, with bullet-proof data security and privacy protections, making it an operational 
reality. 
 

5.2.3. Pathway to Adoption: The Pilot Strategy 
​
Adoption begins with a coalition of visionary "Beta Corporations" across sectors.  
 
The implementation follows a structured pilot phase: 
 

●​ Assemble the founding coalition. 
●​ Convene a Magna Carta Summit to ratify principles. 
●​ Conduct targeted MMB Un-Anchoring Offsites for leadership and pilot teams. 
●​ Capitalize the I-SWF and initiate the first venture funding cycle. 
●​ Collect rigorous data on financial, innovation, and well-being metrics (RROI, Flourishing 

Index). 
●​ Scale and replicate the model. 

 
 
6. Operationalization of Metagenic Capitalism: A Blueprint for 
Recursive Transformation 
 
6.1. Pillar 1. The Internally-Focused Sovereign Wealth Fund (I-SWF) 
​
The primary engine of Metagenic Capitalism is the I-SWF. Unlike a national SWF funded by 
natural resources, the I-SWF is capitalized by a mandated percentage of a corporation's 
documented operational savings derived from AI and automation ("the AI Dividend"). This fund 
is legally ring-fenced for one purpose: seeding employee-led internal ventures, explicitly 
designed to reabsorb talent from functions facing automation. A legal mandate should require 
that a defined percentage (e.g., 80%) of all operational savings generated by AI and automation 
be capitalized into the I-SWF. This formalizes the conversion of technological displacement into 
generative capital. The legal redefinition of the corporate purpose and fiduciary duty must 
include recursive value creation for all stakeholders—employees, community, shareholders, and 
the ecosystem. 
 
6.2. Pillar 2. The Scalable Intrapreneurship Accelerators 
 
The I-SWF funds a structured, large-scale internal market for innovation. Scale is critical; the 
system must generate a sufficient volume of ventures to reallocate a significant portion of 
the workforce. Employees are trained through internal innovation education hubs and pitch 
ventures that solve core organizational challenges or target new markets. Ventures are 
co-evaluated on financial viability and on their team's intrapreneurial readiness, assessed via 
integrated MMB (MetaMind Bend) diagnostics that measure resilience, adaptability, and 
collaborative capacity. These ventures are developed through organizational Internal 
Innovation Labs. They are not typical innovation teams managing a handful of projects; 
instead, what is proposed is the creation of large-scale corporate infrastructures capable of 
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funneling thousands of project proposals, educating thousands of employees on 
intrapreneurship, and implementing a massive number of new projects simultaneously. Upon 
implementation, these projects ensure job and resource redistribution, contribute to continuous 
value creation, and feed into the new mega economy. 
 
This ecosystem actively incorporates collaborative relationships with third-party investors, 
venture capital firms, and strategic partners, who can co-invest, provide mentorship, and offer 
pathways to future spin-outs, creating a vibrant cross-organizational collaborative network. 
 
6.2.1. The Recursive Equity and Profit-Sharing Model 
​
A standardized, flexible equity model governs successful ventures: 
 

●​ 60% to the parent company and its external investment partners (repaying the 
I-SWF and generating profit).​
 

●​ 30% to the intrapreneurial team.​
 

●​ 10% to a Universal Metagenic Dividend (UMD) pool.​
 

This model ensures alignment, rewards innovation, and creates a direct, defensible funding 
mechanism for wealth distribution, turning employees into founders and investors into operators. 
 
6.4. Pillar 3. The Universal Metagenic Dividend (UMD) 
 
6.4.1. Non-local Profit Distribution 
 
The UMD is a distribution funded by corporate profits to employees and, at scale, the broader 
community. It is not a government-funded welfare payment but a dividend on collective 
innovation, structurally linking productivity gains from technology to direct citizen benefit, 
mitigating displacement shocks, and increasing aggregate demand. Profits from successful 
ventures flow back into the I-SWF (recapitalizing it for further investments) and out to the UMD 
pool (distributing wealth). This creates a perpetual motion machine of value creation and 
distribution. 
 
6.4.2. The Role of Cryptography and Blockchain 
 
Blockchain technology ensures transparent, auditable, and trustless recursive flows of capital, 
providing an immutable ledger for the I-SWF, equity distribution, and UMD payments. 
 
6.5. Pillar 4. The Metagenic Capitalism Powering SaaS Technological Platform 
 
The technological infrastructure for managing and optimizing the protocol is a cooperatively 
owned SaaS platform. It manages venture applications, business intelligence suites that govern 
decision-making processes, MMB assessments for team development and identity realignment, 
equity management involving internal and external parties, and UMD distribution via 
blockchain-ledgered transparency. Its design is iterative, evolving based on feedback from all 
participating organizations to ensure it meets the needs of a global Metagenic Capitalism 
network. Data security and privacy are core requirements implemented by key stakeholder 
entities. 
7. The Activation Playbook – Pilots and Implementation 
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7.1. Phase 0: Building the Foundation​
 
7.1.1. The Founding Coalition 
​
Assemble the first 10 "Beta Corporation" partners across diverse sectors to form the initial 
implementation coalition. 
7.1.2. The "Magna Carta" Summit 
​
Hold a founding gathering to draft and ratify the principles of Metagenic Capitalism, creating a 
shared commitment and framework. 
 
7.2. Phase 1: Pilot Programs​
  
Step 1: Selecting Pilot Departments 
​
Criteria for choosing the first internal groups to transition include departments facing high 
automation risk and leadership that is open to innovation. 
 
Step 2: The MMB "Un-Anchoring" Offsite 
​
Conduct a mandatory three-day intensive for pilot leadership and team members to deconstruct 
key Mesa Anchors and prepare both the cognitive and non-cognitive ground for the new system. 
 
Step 3: I-SWF Capitalization 
​
Establish the legal and financial mechanics for formally capitalizing the fund with the mandated 
"AI Dividend." 
 
Step 4: The Call for Ventures 
​
Launch the formal internal venture process and intrapreneurship education programs, inviting 
proposals from all employees. 
 
Step 5: Venture Selection and Funding 
​
Use a dual-evaluation process, combining integrated MMB (team readiness) metrics and 
financial viability metrics, to select the first ventures for funding. 
 
Step 6: Venture Launch and Execution 
​
Launch ventures with dedicated MMB mentors providing ongoing support to navigate 
psychological and business challenges. 
 
Step 7: Profit Distribution and UMD Allocation 
​
Deliver the first recursive payout, demonstrating the tangible flow of value back to creators and 
the community. 
 
Step 8: Measuring Success – The Pilot Impact Scorecard 
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​
Track a balanced scorecard of financial metrics, innovation (Abundance Index), and human 
well-being (Flourishing Quotient). 
 
Phase 2: Scaling to the Entire Corporation 
​
Based on pilot success, scale the protocol across the entire organization. 
 
7.3. Phase 2: The Multi-Corporate Alliance 
​
Create a network of Metagenic-Capitalist entities that share best practices and enable 
cross-corporate collaborations. 
 
7.4. Phase 3: The Municipal and National Pilot 
​
Adapt the protocol for city- and state-level implementation, using public-private partnerships to 
capitalize community I-SWFs. 
 
 
8. The Policy and Governance Framework 
 
8.1. New Corporate Law 
​
Redefine fiduciary duty in the Metagenic-Capitalist era, obligating directors to consider recursive 
value creation. 
 
8.2. Tax Incentives for I-SWF Creation 
​
Implement government policies to accelerate adoption, such as tax credits for companies that 
establish and capitalize an I-SWF. 
 
8.3. The Regulatory Sandbox 
​
Create safe spaces for these new corporate forms to experiment, free from outdated regulatory 
constraints. 
 
8.4. Anti-Trust Reimagined 
​
Shift the focus of anti-trust from punishing scale to encouraging cooperation for recursive 
abundance and shared infrastructure. 
 
8.5. The Global Treaty for Metagenic Capitalism 
​
 Develop a long-term vision for international alignment on standards for I-SWFs, UMD 
frameworks, and corporate charters. 
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9. The Transition Strategy – From Scarcity to Abundance 
 
9.1. The Just Transition for Legacy Industries 
​
Provide a moral and practical plan for industries facing obsolescence, funded by the broader 
Metagenic-Capitalist network. 
 
9.2. The Role of Governments – Enabler, Not Owner 
​
Governments must shift from being primary operators to setting the rules and providing the 
infrastructure that enables a decentralized, recursive economy. 
 
9.3. The Phased Roll-Out of the Universal Meta Dividend 
​
Begin with employees of participating corporations, expand to their local communities, and 
eventually scale to the national level. 
 
9.4. Addressing the "Won’t Work" Objections 
​
Conduct preemptive analysis supported by research studies—starting with those outlined in 
further chapters and extending to economic modeling—to rebut critiques from old-paradigm 
economists, particularly on incentive structures and historical precedents. 
 
9.5. The "Won’t Try" Objection 
​
Implement discovery programs guided by the MMB framework to deconstruct resistance in 
boardrooms and governments, focusing on the psychology of change and fear of loss. 
 
 
10. The New Social Covenant – Life in the Meta-Capitalist Era 
 
10.1. Redefining Work – From Labor to Creation 
​
Work is redefined as authentic creation and AI-assisted problem-solving, decoupled from 
survival necessity. 
 
10.2. Education for a Meta-Capitalist World​
  
Education shifts from obsolete theories and narrow job training to cultivating Meta Mind states, 
AI mastery, intrapreneurial skills, and ethical reasoning. 
 
10.3. The Arts and Culture in an Age of Recursive Abundance​
  
The liberation of creative potential leads to a renaissance in arts and culture, funded by 
community UMD pools, patronage, collaborations, and self-sustaining intrapreneurial ventures 
within art- and culture-centered industries. 
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10.4. Health and Well-Being​
  
The removal of survival anxiety and the focus on flourishing lead to significant improvements in 
the affordability and effectiveness of healthcare infrastructure, innovative health solutions, and 
public health metrics. 
 
10.5. Community and Connection​
  
The new social fabric is grounded in collaboration, shared purpose, and community-based 
ownership of local ventures. 
 
10.6. The Spiritual Renaissance​
  
The pursuit of meaning through creative endeavors beyond material accumulation becomes a 
primary human activity. 
 
 
11. A Call to Action – The Metagenic-Capitalist Alliance 
 
11.1. To the Influential Wealthy 
​
Your legacy is not your wealth but the system you leave behind. Invest in the infrastructure of 
recursion. Sponsor studies that will validate and improve this model. 
 
11.2. To Corporate CEOs and C-Level Leaders​
 
Become the architects of the new economy, not relics of the old. Prevent your communities from 
descending into inevitable crime and chaos—save jobs and give them new meaning. Pilot the 
protocol and transform your organization. 
 
11.3. To Investors​
 
Fund the infrastructure of recursion. The highest ROI—measured in more than financial 
outputs—will be found in platforms and ventures that enable this new economy. 
 
11.4. To Policymakers​
  
Be the pioneers who write the rules for a new world and who help humanity survive the 
potentially fatal consequences of mass unemployment. Urgently create regulatory sandboxes 
and incentives for this transition. 
 
11.5. To Every Individual  
 
Begin your own Un-Anchoring. The new economy starts within. Develop your creative 
capacity and prepare to participate. 
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12. Urgent Call for Collaboration in Research Design and 
Execution: Validating the Model Through Mixed-Methods Inquiry 
 
The AGI era might not ask for a reform of capitalism but rather demand its evolution. Metagenic 
Capitalism presents a framework for this evolution—a system that is psychologically intelligent, 
economically recursive, and capable of turning the greatest technological disruption in history 
into the greatest leap in human flourishing. 
 
This paper is a call to action for collaboration on the research studies needed to validate these 
hypotheses, for leaders to courageously pilot these models, and for a collective commitment to 
building an economy worthy of our highest human potential. 
 
A series of research studies must be conducted to move this thesis from a theoretical and 
philosophical narrative to a practical guide that supports its effective implementation at global 
scale. Psychological and technological resistance at many levels will need to be overcome.  
 
This creates the need for the flagship studies outlined below to identify: 
 

●​ the Collective Identity Gap,​
 

●​ the Skill Gap, and​
 

●​ the Infrastructure Gap.​
 

 
12.1. Collective Identity Gap Study 
 
RESEARCH STUDY 1: QUANTITATIVE AND QUALITATIVE ANALYSIS OF THE "IDENTITY 
GAP" IN CORPORATE LEADERSHIP AND RESISTANCE TO CHANGE 
 
12.1.1. Research Objective: To quantitatively measure and qualitatively explore the prevalence 
and impact of key Mesa Anchors (e.g., scarcity mindset, resistance to change, fear of loss of 
control) that constitute the primary psychological barriers to adopting Metagenic Capitalism 
principles among corporate decision-makers. 
 
12.1.2. Methodology: Sequential Explanatory Mixed-Methods Design 
 

●​ Phase 1 (Quantitative): Broad-scale survey to measure the prevalence and strength of 
specific Mesa Anchors.​
 

●​ Phase 2 (Qualitative): In-depth phenomenological interviews to explore the lived 
experience of these anchors and their perceived impact on strategic decision-making.​
 

12.1.3. Data Collection & Sample 
 

●​ Quantitative Survey: A validated instrument, the Mesa Anchor Diagnostic Index 
(MADI), will be administered to a stratified random sample of 5,000 C-suite executives 
and board members from Fortune 1000 and FTSE 350 companies. This sample size 
ensures a confidence level of 99% and a margin of error of ±2%, allowing for robust 
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generalization to the population of top global business leaders.​
 

●​ Qualitative Interviews: A purposive sub-sample of 50 survey respondents, selected to 
represent extremes of high and low Mesa Anchor scores, will participate in 
semi-structured interviews.​
 

12.1.4. Why This Data is Critical​
  
This research is foundational. It moves the conversation from abstract economic theory to 
empirical human fact. Demonstrating that the primary barrier to systemic change is a 
measurable psychological construct provides: 
 

●​ A compelling hook for leadership development: CEOs understand ROI. Framing 
Un-Anchoring as a strategic imperative to unlock innovation is a powerful entry point.​
 

●​ Irrefutable evidence for the paper's core thesis: It empirically validates the link between 
internal consciousness and external economic structures.​
 

●​ Benchmarking data: Enables measurement of the effectiveness of MMB interventions 
within pilot programs.​
 

12.2. Skill Gap Study 
 
RESEARCH STUDY 2: THE HUMAN ARCHITECTURE OF INNOVATION: MAPPING 
KNOWLEDGE GAPS AND TRAINING FOR THE METAGENIC-CAPITALIST ECOSYSTEM 
 
12.2.1. Research Objective: To holistically define, measure, and develop the full spectrum of 
human capabilities required to operationalize Metagenic Capitalism, encompassing both the 
intrapreneurial talent needed to initiate and lead ventures and the innovation lab leaders 
required to manage labs, process new project proposals, oversee venture formation and growth, 
develop talent through continuous education, and steward the Internally-Focused Sovereign 
Wealth Fund processes. 
 
12.2.2. Methodology: Multi-Phase Psychometric and Efficacy Research 
 

●​ Phase 1 (Definition & Mapping): Utilize psychometric analysis, Behavioral Event 
Interviews (BEIs), and job task analysis with (a) successful intrapreneurs and (b) 
innovation lab managers to create two validated competency models and identify the 
most suitable upskilling methodologies.​
 

●​ Phase 2 (Validation & Training Development): Apply Design-Based Research (DBR) 
to create and iteratively test a dual-track, standardized training protocol:​
 

○​ Track 1 (The Intrapreneur): Focused on venture ideation, business modeling, 
and leading agile teams within a corporate structure.​
 

○​ Track 2 (The Innovation Lab Manager): Focused on project pipeline 
management, cross-functional reporting, MMB facilitation, coaching, I-SWF 
governance, portfolio management, and mitigating institutional friction.​
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●​ Phase 3 (Longitudinal Efficacy Study): Conduct a quasi-experimental study tracking 
the performance of trained intrapreneurs and innovation lab managers against control 
groups, measuring venture success rates, speed to profitability, and team flourishing 
quotients.​
 

12.2.3. Data Collection & Sample 
 

●​ Phase 1 Sample: 100+ known intrapreneurs and 100+ innovation program managers 
from a global consortium of companies, with top performers participating in in-depth 
BEIs.​
 

●​ Phase 2 Sample: A pilot cohort of 300+ intrapreneur candidates and 100+ Catalyst 
candidates across the Founding Coalition companies for training development.​
 

●​ Phase 3 Sample: 50+ matched pairs of teams (trained vs. untrained) tracked over 
18–24 months.​
 

12.2.4. Why This Data is Critical​
 
This integrated study moves beyond identifying skills to actively building the entire human 
operating system for Metagenic Capitalism. It provides: 
 

●​ Science-Based Selection: Objective identification of high-potential talent and upskilling 
of the rest, de-risking the I-SWF's human capital investments.​
 

●​ A Scalable Talent Pipeline: A certified, validated training protocol ensures the model 
can be implemented with fidelity across global organizations.​
 

●​ Proof of ROI: Hard data demonstrating that investing in this specific human architecture 
directly translates into higher venture success, faster profitability, and measurable 
financial and social returns—outperforming cost-saving strategies based on mass 
layoffs.​
 

12.3. Infrastructure Gap Study 
 
RESEARCH STUDY 3: THE RECURSIVE OPERATING SYSTEM: BLUEPRINTING THE 
TECHNICAL AND ETHICAL ARCHITECTURE FOR INNOVASaaS 
 
12.3.1. Research Objective: To design, prototype, and validate the end-to-end technical 
infrastructure for the InnovaSaaS platform, ensuring seamless integration with modern 
corporate tech stacks, radical transparency through blockchain governance, and ethical rigor in 
handling sensitive human and financial data. 
 
12.3.2. Methodology: Applied Systems Engineering and Ethical Protocolling 
 

●​ Phase 1 (Interoperability Architecture): Comprehensive systems analysis and API 
development sprint focused on the top 50 ERP, HRIS, and project management suites. 
Reverse-engineer data structures to create a universal integration layer and a 
"Compatibility Index" to ensure turnkey adoption.​
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●​ Phase 2 (Blockchain Core & Ledger Design): Partner with blockchain engineering 
firms to design, prototype, and stress-test a permissioned ledger for the I-SWF. This 
system will provide tamper-proof auditing of fund allocations, equity distributions 
(60/30/10 model), and UMD payouts, ensuring trust at a systemic level.​
 

●​ Phase 3 (Ethical Governance Framework): Apply the Delphi Method with a panel of 
global experts in AI ethics, data privacy law, and cybersecurity to draft and ratify the 
"Metagenic Data Accord." This framework will establish binding principles for the ethical 
use of the MMB API and all platform data, building preventative guardrails against bias 
and misuse.​
 

12.3.3. Data Collection & Sample 
●​ Phase 1 Sample: Technical documentation and API endpoints for the 50 most common 

enterprise systems (e.g., SAP, Workday, Oracle, Salesforce).​
 

●​ Phase 2 Sample: Blockchain prototype tested with simulated transaction data from 
100,000+ users across 50+ corporate entities to model global scale, measuring 
transactions per second, security, and cost.​
 

●​ Phase 3 Sample: A panel of 30+ world-renowned experts iterating through multiple 
rounds to achieve consensus on the ethical governance protocol.​
 

12.3.4. Why This Data is Critical​
 
This study provides the complete technical blueprint for a trustworthy and scalable platform. It is 
critical because it: 
 

●​ Eliminates Adoption Friction: Pre-built, seamless interoperability makes the platform 
an easy decision for IT departments, removing a primary barrier to enterprise-scale 
adoption.​
 

●​ Engineers Trust: The blockchain ledger provides incorruptible transparency, enabling 
corporations, employees, and regulators to trust the recursive financial flows of the 
I-SWF and UMD.​
 

●​ Mitigates Existential Risk: A preemptive, rigorous ethical framework prevents data 
misuse, ensures regulatory compliance, and transforms platform governance into a 
market-leading PR asset—proving that the new economy can be both powerful and 
ethical.​
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13. The Closing Manifesto​
  
13.1. We Declare the Age of Scarcity Over. We recognize that abundance is a function of 
intelligence and organization, not resource limitation.​
  
13.2. We Recognize that All Systems Are Manifestations of Consciousness. To change the 
world, we must change our minds, perceptions, and intentions.​
  
13.3. We Choose Recursive Flourishing over Extractive Growth. Our metric is well-being 
and meta-level wealth (Kostrova, 2024), not wealth as defined by economic models that breed 
separation and competition.​
  
13.4. We Redefine the Corporation as a Vehicle for the Realization of Our Human 
Potential, Which Is Infinitely Creative. Its purpose is to amplify.​
  
13.5. We Embrace the AI Dividend as a Gateway to Liberation. We channel automation into 
creativity.​
  
13.6. We Commit to the Un-Anchoring of Our Collective Limitations. We do the inner work 
to enable outer change.​
  
13.7. We Build Transparent, Recursive Systems for Distributing Abundance. We engineer 
trust and equity into the code of our new economy.​
  
13.8. We Measure What Truly Matters: Human Flourishing. We track what we treasure.​
  
13.9. We Start Now, We Start Within, We Start Together. There is no time to wait and no one 
to wait for.​
  
13.10. Our Legacy Is a World Where Every Being Can Thrive. This is our commitment and 
our design goal. 
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